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MEMORANDUM OF AGREEMENT
BETWEEN
COMMANDER, 3380 AIR BASE GROUP,
KEESLER AIR FORCE BASE, MS
AND
AMERICAN FEDERATION OF GOVERNMENT EMPLOYEES

LOCAL 2670

PREAMBLE

This Memorandum of Agreement is executed pursuant to the exclusive
recognition granted Local 2670 of the American Federation of Government
Employees, hereinafter referredtoastheUnion, andKeesler Air Force Base,
MS, hereinafter referred toas the Employer.

WITNESSTH:

Inconsiderationof themutual covenantshereinset forth, theparties
heretointending tobebound hereby agreeas follows:

WHEREAS the public interest requires high standards of employee
performance and the continual development and implementation of modern and
progressive work practices to facilitate improved employee performance
and efficiency; and

WHEREAS the well-being of employees and efficient administration of the
Government are benefited by providing employees with an opportunity to
participate in the formulation and implementationof personnel policies and
practicesaffecting theworkingconditionsof theiremployment; and

WHEREAS the participation of employees should be improved through the
maintenance of constructive and cooperative relationships between labor
organizations and management officials; and

WHEREAS subject to law and the paramount requirements of public service,
effective labor-management relations within the Federal service require a
clear statement of the respective rights and obligations of labor
organizations and agency management.

NOW, THEREFORE, the parties agree heretoas follows:



ARTICLE 1

RECOGNITION AND UNIT

SectionA. The Employer recognizes the Unionas the Exclusive representative
of allemployeesintheUnit, asdefined inSectionBbelow. Such recognition
shall continue as longas theUnionis representativeof theemployees inthe
Unit under the criteria set forth forexclusive recognitionby Title VII,
Civil Service Reform Act (CSRA) 1978.

SectionB. theunit towhich this agreement isapplicable is composedof all
non-supervisory,nonappropriated fund employees of Keesler Air Force Basein
the following categories: regular full-time, regular part-time, temporary
full time, temporary part-time, intermittentother part-time, and intermittent
oncall who areappointed inexcessof 180days. Specifically excluded from
the Unit are management officials professional employees, employees engaged in
Federal personnel workinother thanapurelyclerical capacity and guards
and supervisors asdefined in Title VITI of Civil Service Reform Act (CSRA)
1978, employees of the Army and Air Force Exchange and Motion Picture Service,
and employees with appointments for 180 days or less.

ARTICLE 2
PURPOSE

Section A. the Employer and the Union desire to enter into a Labor-Managemat
Agreement, which will have for its purposes, among others, the following: (1)
topromote fair and reasonable working conditions; (2) topromote improved
programs designed toaid the employees inachieving their acknowledgedand
recognized objectives; (3) topromote the highest degree of morale and
responsibilityamongNAFemployeesat Keesler AFB; (4) toadjust promptlyall
differences arisingbetween themrelated tomatters coveredbythis Labor-
Management Agreement; (5) to promote systematic employee-management
cooperationbetween the Employer anditsemployees; (6) toprovideasafeand
healthful work environment.

SectionB. "Collective Bargaining"” for the purpose of contractnegotiation
under Title VII, Civil Service Reform Act (CSRA), and the terms of this
Agreement isdefinedasthemutual obligationof the Employer and the Union to
meet at reasonable times and confer ingood faith with respect topersonnel
policies andpractices and othermattersaffectinggeneral working conditions.



ARTICLE 3
MANAGEMENT RIGHTS AND RESPONSIBILITIES

SectionA. Inmakingrulesand regulations relating topersonnel policies,
practices, procedures, and working conditions, the Employer shall be governed
by the termsof thisagreement and theprovisionsof TitleVII, Civil Service
ReformAct (CSRA) 1978. :

Section B. nlisagreement andanysupplemental, implementing, subsidiary, or
informal agreements shall be subject to the following requirements:

I In the administration of all matters covered by the agreement officials
arid employees are governed under applicable laws and regulations; by published
agency policies and regulations inexistence at the time the agreement was
approved; and by subsequently published agency policies and regulations
required ylaworbythe termsof acontrolling agreement at ahigher agency
level.

2. Management retainedrightsasset forthinSection7106, ofTitleVIIare
11s follows:

a. todetermine themissionbudget, organization, number of employees,
and internal security practices of the agency; and

b. inaccordancewith applicable laws--

1) to hire, assign, direct, layoff, and retain employees in the
agency, or to suspend, remove, reducein grade or pay, or take other
disciplinary actionagainst suchemployees;

(2) toassignwork; tomake determinations with respect to
contracting out, and to determine the personnel by which agency operations
shall be conducted;

(3) with respect to filling positions, tomake selections for
appointments from--,

(a) amongproperly ranked andcertified candidates for promotion;
or

(b) totakewhateveractionsmaybenecessarytocarryout the
agencymissionduringemergencies.

Section C. To the extent that regulations within the discretion of the
Employer relating topersonnel policies, practices, andproceduresarein
conflict withanyapplicable collective bargaining agreement if the agreement
was ineffect before the date the rule or regulation was prescribed, the
provisions of the Agreement shall govern.

SectionD. The abovemanagement rightswillnotlimitanemployee's right to
express dissatisfactionconcerning procedures employed by management in the
exercise of their rights. It isalsounderstood that the exercise of such
management rights shall be subject to appeal and grievance procedures where



applicable as prescribed in laws, regulations, and policies and the negotiated
grievance procedure provided in this Agreement.

ARTICLE 4
RIGHTS OF THE EMPLOYEES

SectionA. The Employer and theUnionagree that eachemployee shall have the
right to form, join, or assist any labor organization, or to refrain fromany
such activity, freely and without fear of penalty or reprisal, and each
employee shall be protected in the exercise of such right. The freedomof
such employee to assist the Union shall be recognized as extending to
participation in themanagement of andacting for the Union in the capacityof
anorganization representative, including presentation of its views to
officials of the Executive Branch, the Congress, or other appropriate
authority. The Employer shall take suchaction, consistent with laworwith
directives fromhigher authority, asmaybe required in order to assure the
employees are apprised of the rights described in thisarticle, and that no
interference, restraint, coercion, ordiscrimination ispracticed within the
Agency to encourage or discourage membership in the Union.

SectionB. The terms of this Agreement donot preclude any employee of the
Agency from bringing matters of personal concern to the attention of
appropriate officials of the Employer in accordance with applicable laws and
regulations with or without the presence of a Union representative.

SectionC. Nothing in the Agreement shall require an employee to become a
member of a labor organization, or to paymoney to the organization except
pursuant toavoluntary, writtenauthorizationbyamember for the payment of
dues through payroll deductions.

ARTICLE 5
MATTERS APPROPRIATE FOR CONSULTATION AND NEGOTIATION

Section A. It is agreed that matters appropriate for consultation and
negotiation between the parties shall include personnel policies and working
conditions, including but not limited to suchmatters assafety, training,
labor-management cooperation, employee services, methods of adjusting
grievances and appeals, granting leave, promotion plans, demotion practices,
pay practices, reduction-in-forcepractices, and hours of work which are
within the discretion of the Employer. These matters relate to policy
determination, not day-to-day operations or individual dissatisfactions. No
obligation exists tomeet and confer with the Union, with respect to such
areasasthemissionof anagency; itsbudget; itsorganization; the number of
employees; and the numbers, types, and grades of positions or employees
assigned toan organizational unit, work project or tour of duty, the
technology of performing its work; or its internal security prectices.






SectionB. If the partiesdonot mutually agree on the proposed changes
submitted by the Employer onpersonnel policies, practices andmatters
affecting working conditions not covered by this Agreement, the matter will
then be considered for formal negotiations. At least tworepresentatives from
bothpartieswillmeet and at least onemember will have theauthority tomake
a binding agreement concerning the change  Union representatives will be
granted official time in accordance with applicable laws and regulations.

After a reasonable period of time, if agreement is not reached, management may
implement the change so long as it does not exceed the scope of their last
proposal. However, negotiations may continue after implementation.

Section c. Where the partiesmutually agree to any changes in
personnel policies and practices andmatters affectingworking conditions
not covered by this Agreement, a joint document will be executed anda copy

provided tothe Union.

SectionD. All grievancesWwillbe resolved inaccordance withArticle24of
this agreement.

SectionkE. It isunderstood and agreed that any changesonany personnel
policies, practices, andmattersaffecting working conditions not covered by
thisAgreement canonlybemadebyusing theproceduresoutlinedinthis
article. :

SectionF. The Employer agrees to furnish the Unionawrittennotice of any
major proposed change (s) in personnel policies, practices, andmatters
affectingworking conditions, prior toimplementation. TheUnionwill be
provided seven (7) workdays in which to respond. The Union will advise
Management that theywish tonegotiateonthe proposedpolicyor the impact
and implementation of that policy. If the Union doesnot respond within seven
(7Yworkdays to anotification of aproposed change in policy affecting
conditions of employment, then the policy maybe implemented.

ARTICLE 6
UNION RIGHTS

SectionA. The Union shall be entitled to act for and to negotiate agreements
coveringall employees in theunit. It isresponsible for representing the
interest of all employees in the Unit without discrimination and without
regard to labor organization membership.



Section B. The labor organization shall be given the opportunity to be
represented at formal discussions betweenmanagement and employees or
employees representatives concerning grievances, personnel policies and
practices, orother matters affectinggeneral workingconditionsofemployees
in the Unit.

ARTICLE 7
OBLIGATION

SectionA. TheUnion agrees toaccept employees of the Unit asmembers
without discrimination on the basis of race, color, religion, sex, age, or
national origin.

SectionB. TheUnionagreesthatitsinternal businesssuchassoliciting
membership, collecting dues, electing officers, holding meetings, and posting
anddistributing literaturewillbe conductedduring the non-dutyhoursof
Union representatives and any employee concerned.

Section C. The Employer and Union agree to subscribe toa mutual programof
truth in their relationship witheach other. Both parties agree to refrain

from advertising and giving currency to unfounded allegations and
misrepresentations. Both agree toworkdiligently in establishing the true
facts concerning matters in dispute and disagreement.

SectionD. Tilepartiesrecognize that joint resolutionofdisputesat the
local level contributes toharmonious relations and reasonableeffortswill be
made to resolvedisputes at the lowest supervisory level.

ARTICLE 8
UNION REPRESENTATION

SectionA. TileUnion maydesignate employees toact as its representatives in
a unit composed of all eligible nonappropriated fund employees. These
employees, hereinafter called stewards, may be identified on the basisof a
reasonable number for adequate representation. The numbers and location of
stewards and chief stewards will be subject to mutual agreement between the
Employer and the Union so that the employees will have reasonable access too
steward.

SectionB. The Union will advise, as appropriate, the Base Commander, Chiefs
of MWR and Services Divisions, and the NAF Personnel Officer inwriting and
maintain on a current basis a list of duly appointed stewards and the
organizational segments to which they are assigned. Names of stewards and
assigned areas will be posted in the permanent section of bulletin boards
normally utilized by a significant number of members of theunit. Union
stewards, will requestpermission from their immediate supervisor or acting



supervisor when the stewards wishtoleave theirassignedduties toperform
the duties listed in Section C of the Memorandum, without loss of pay or
leave. Permissionwillbegrantedintheabsenceof compellingcircumstances
preventing it. The steward will report to his/her supervisor upon his/her
return to assigned duties. Union officials will not enter a work area, other
than their own, without obtaining permission in advance from the activity
manager or acting activity manager responsible for the facility.

Section C. The Union agrees that itsofficers, stewards, and union members
will guard against theuse of excessive time in performing the following
activities permittedonofficial time:

1. Tomeet and confer with supervisors or management officials on policy
matters affecting working conditions of employees in the unit.

2. Tobethepersonal representativeof anemployee inthe presentationofa
grievance filedunder the Air Force NAFI procedure or anappeal. Inaddition,
up toeight (8) hours without charge to leave is permitted to prepare fora
hearingorinquiry. InaccordanceWithapplicabledirective(s), official time
must be requested and coordinated with management and granted withina
reasonable amount of time. Agreements will bemade by the steward with the
supervisor of thegrievant orappellant onamutually acceptable time for the
grievant/appellant and steward tomeet.

3. Toserve asaUnionobserver at grievance proceedings filed underthe Air
Force NAFI procedure. Theobserver isexcusedwithout charge toleave for the
time required tobepresent while thegrievance isbeingdiscussed. However,
when an employee is represented byanofficial of the Union, the observer, if
any, shall be charged annual leave or leave without pay during the absence
from regular duties. A labor organization observer may attend, but not
participate in, a hearing concerning the appeal of an employee in the unit
subject toexaminer determinations.

SectionD. Authorized representatives of the Union who are not employees may,
at reasonable times, subject tonational security regulations and existing or
futurevisitorcontrol procedures, beallowedtovisit KeeslerAir Force Base
for the purpose of accomplishing official Union business. The
Representatives, or the Union President, will request the Labor Relations
Officer's approval for each visitation. Each request will include name of the
representative, status within the Union, purpose of the visit and person(s) or
employee group withwhomthevisit isdesired.

Section E. The steward may receive complaints and grlevances of employees on
Government time and property.

Section F. There shall be no restraint, interference, coercion or
discrimination against a Union representative because of the performance of
his/her union duties.



ARTICLE 9
LABOR-MANAGEMENT RELATIONS

Representativesof theUnionand the Employer shall meet quarterly and
confer with regard to personnel policies and matters affecting working
conditions. lhe quarterly meeting will not preclude adherence to
consultations required by Articleb5.

1. Anagenda of items tobediscussed will be forwarded by the party
preparing the items to the other party not less than ten (10) work days
preceding the meeting. In theevent that noagenda is forwarded by either
party, nomeetingisheld.

2. Itemsnotonthe agendawillbediscussed only bymutual consent.

3. AMemorandum for the Record of themeeting will be prepared by the
Employer and a copy furnished to the Union.

ARTICLE 10
HOURS OF WORK/TOURS OF DUTY

Sectian A. lhe administrative workweek consists of seven (7) consecutive
calendar days beginning at 0001-hours on Sunday and ending at 2400 hours the
following Saturday.

SectionB. Atourof dutyisawork schedule of thosedaysof the week and
hoursof thedaysetby the supervisor that anemployeeisrequired tobeon
duty. lhedailyworkscheduleisnoless thanone (1) hour and nomore than
ten (10) hours.

Section C. The scheduled hourswillbeno less than the number of hours in
the employee'sbasic workweek. Thework schedulewill beestablished at least
one (1) administrativeworkweek inadvance.

SectionD. Scheduled toursof dutymayberegular, rotating, or irregular.

1. Aregular tour of duty requires an employee to work the same days, hours.
and shift eachweek.

2. Arotating tour of duty requires anemployee toworkdifferent shifts,
hoursof theday, ordaysof theweekonaregular rotatingbasis.

3. Anirregular tour of duty requires anemployee toworkdifferent shifts,
hours, ordays of the weekonan irregular basis.



Sectionk. Tours of dutyshall not be established ormodified solely for the
purpose of avoiding the payment of holiday, premium, or overtime pay.

ARTICLE 11
OVERTIME

Section A. The Union agrees that the administrationof overtime work
(including thenatureof thework, theneed for special skills, thepriority
or production or support, effort and the number of employees required) is
solelya functionof management. Asageneral rule, first considerationof
overtime shallbegiventothoseemployeeswhoarecurrentlyworkingwithin
the trade where overtime is required

Section B. Employees assigned to overtime work will be given as much advance
noticeof the assignment as possible.

SectionC . Anemployeemaybe excused fromovertime for reasons whichare
satisfactorytohis/hersupervisor.

SectionD. Employees whoworkovertimemaybe granted a short rest period for
not more than fifteen (15) minutes for each four (4) hours of continuous work.
Criteriatobefollowedbythesupervisor indeterminingwhetherarestperiod
iswarranted shall include the following:

1. Protect employees from hazardous work or work that requires continuous or
considerable physical exercise.

2. Reduce accident rate by removing the fatigue potential.

3. Improveworkinconfinedspacesorinareaswherenormal personal
activities are restricted.

4. Possibly increase, ormaintain, high quality or quantity production that
isattributed to the rest period.

SectionE. Employeeseither intrainingorondetails shallbeconsidered for
overtime upon return.totheir section, subject totheprovisionsof SectionA
of thisarticle.

SectionF. Employees withawork schedule called in towork outside of, and
unconnectedwith, theirbasic scheduledworkweek, shallbepaidaminimumof
two (2) hourspay, regardless of whether theemployee isrequired towork the
entire two (2) hours. Scheduledor unscheduled overtime just preceding: or
following anemployee's regularly scheduled tourof duty isnot considered
call-back overtime.



ARTICLE 12
PROMOTIONS/CHANGE IN EMPLOYMENT CATEGORY

Section A. Employees Will be given promotion consideration in accordance with
thisArticleand AFR40-7.

SectionB. Methods of filling positions. Positions maybe filled by
promotias, reassignments, details, transfers, changes to lower grade,
reemployment of former employees, or recruitment from outside sources.

SectionC. Exceptions to Promotion/Change in Employment Category. Any
employee may be promoted without competition:

1. Ifhis/her position is upgraded through normal job growth;

2. Tocorrectaclassificationerror;

3. Tocomplywithanewclassificationstandard;

4. Following competitive assignment toadevelopmental position;

5. Fromthe priority placement list toaformer or intermediate gradewithin
the NAFI;

6. Tocomplywith the final classificationdecision by ahigher headquarters
of aproperlydocumented, tentatively classified position. To be properly
documented, an AF Form 2545 must identify the employee assigned to a
tentatively classified position, witharemarkreading, "Thegrade and rate of
pay are tentative and subject to nonretroactive adjustment upward or downward
Upon receipt of afinal decision byhigher headquarters;"

7. Toeffectatemporarypromotionofsix (6) monthsorless;

8. AnOPT, RPT, or IOC category whoworks a Regular Part Time or Regular Full
Time Work schedule for more than90 consecutlve calendar days, and

management determines there is a need to continue these extra hours
indefinitely, will be changed to the appropriate category without competition.

SectionD. The following procedure will be used to fill regular category
bargaining unit positions that are not otherwise exempt from competition.

Theselectingofficialwill determine theareaof consideration.

1. The initial area of consideration is the NAFI in which the vacancy is
located;

2. Theexpanded area of considerationmay include other NAFI employees and
outside applicants; (A1l NAFIemployeeswillbeconsidered before outside
applicants)



3. Thepositionswill beadvertised for five(5)calendardaysonactivity
bulletinboardsintheworkareawhereemployeeswill haveaccess toreview
the announcement;

4. Theannouncement will include the qualifications for the position; the
openingandclosingdates; the locationof theposition; thework schedule;
the title series, and grade of the position and position category the area
of consideration;

5. Rosterscompiledasaresult of anannouncementwill bevalid for 30 days,
for future vacancies, provided they occur in the same NAFI, and are the same
title, series, grade, and employment category. However, if the selecting
official requests, thepositionwillbe readvertised tolocateadditional
candidates. Those candidates who had previously applied, and were rated
eligible, need not reapply, and will be considered:

6. Employeeswhowish tobe considered must complete anAFForm2550, NAF
Application forPromotionorOther PositionChange, during theopendatesof
the announcement. Employees may inform their supervisor tosubmit an AF Form
2550, on their behalf, for postions that they would be interested in, while
they are absent for duty.

SectionE.Filling IOPT, IOC, and Temporary positions. Normally, !'OPT, IOC and
Temporary positionswillbe filled by outside hire; however, any NAFI
employee whowishes tobeconsidered for anOPT, I0C, or Temporary position,
may submit an AF Form 2550, Application for Promotion or Other Position
Change at any time. The AF Form 2550 must be submitted to the NAF Personnel
Management Section, Room 212-A, Building 0701; this application will remain on
file for one () year. The selecting official mayrestrict consideration to
employees of the NAFI in which the vacancy is located; or, thearea of
consideration maybe expanded to include employees of other NAFIs and outside
applicants.

ARTICLE 13
POSITION DESCRIPTIONS AND JOB CLASSIFICATION
Section A. Position Descriptions will be written based upon the major duties
and responsibilitiesassigned topositions. All identical positionswithin
the same organizational unit will be covered with the same position

description.

SectionB. Each employee and his/her supervisor will be furnishedcopies of
position descriptions and any subsequent changes.

10



SectionC. Anyemployee intheunit who believes that his/her positionis
improperly classified will first consult his/her supervisor for information as
tothebasisfortheclassification. Consultationmayalsobearranged for
the employee by the supervisor, as necessary, with an appropriate
representative of the Civilian Personnel Office inaneffort to resolve

the employee's dissatisfaction informally.

SectionD. Intheevent theemployee'sdissatisfactionconcerning the
classificationofhis/her positioncannotbe informally resolved, theywillbe
informed by the supervisor as to the appeal channels available as prescribed
by AFR 40-7. The employee will be informed that he/shemaydesignate in
writinga representativeof his/her choosingasprescribed by AFR40-7.

SectionE. It isagreed thatemployeeswill beinformedassoonaspossible
by their supervisorsof anydetermination to downgrade or upgrade the position
asaresultof classificationaction.

ARTICLE 14
DETAILS

Detailswill beadministered inaccordance with AFR40-7.

ARTICLE 15

PUBLICITY

SectionA. TheEmployer agrees toprovidebulletinboardspace, within
each nonappropriatedfundinstrumentality, forpostingofUnionmaterial.
The Unionagrees that posted material will be accomplished at Union expense
andno postingwill violate law, the security of the Employer, or contain
scurrilous or libelousmaterial. Allmaterials to be posted shall be
submitted to the NAF Personnel Office sufficiently in advance of desired
posting date to permitappropriate review. The Unionagrees toconsult and
conferingood faithon all material tobe posted. The Union agrees that it
will keep theboard in good order and will post only material that has been
reviewed by the Employer. Postingswillbedatedwhenpostedandwill be
removed fromtheboardwithin three (3) workdays after their purpose has
been served.

SectionB. Acopyof AFR40-7 and changes theretowill begiven the Unionas
they are received.



SectionC. Unionliteraturemaybedistributed provided it isdone during the
non-dutyhoursofall employees involved. (Beforework, breaks, lunch, and
after work)

ARTICLE 16
EQUAL EMPLOYMENT OPPORTUNITY

SectionA. lbeEmployer and theUnionagree tocooperateinachieving the
full realization of equal employment opportunity through a positive and
continuing effort.

SectionB. lbeEmployer agrees to appoint one Union representativeasa
member of thebase Equal Employment Opportunity Committee. The Unionagrees
tosubmit at least threenominees fromwhichanappointment shall bemade. It
is agreed that nominees will be NAF regular category employees.

Section C. Shoulda Union representativeon the base EEO Committee vacate the
appointed position, the Onion agrees to submit Within ten (10) calendar days
after the vacancy occurs at least three nominees (NAF regular category
employees) fromwhich anappointment shall be made.

ARTICLE 17
LEAVE

SectionA. The Employer recognizes the right of regular employees to accrue
and take annual leave. However, the determination as to the time and amount
of annual leavegrantedat any specific time is the responsibilityof the
supervisor authorized toapprove leave. If anemployee's request for annual
leave cannot be granted, the supervisorwill, upon request, inform the
employee of the reason.

SectionB. Supervisors will establish annual leave schedules for the leave
yearbefore theendof Januaryofeachyear. Supervisorswill consider work
load and the number of employees and types of skills available when approving
scheduled leave.

Section C. Anemployee who is anofficial and/or duly elected Union delegate
will be excused without charge to leave toattend atraining session sponsored
by AFGE, provided that the subject matter of such training isof mutual
concern to the Government and the employee in his/her capacityasa Union
Official and/or adulyelected Union delegate and the Government's interest
will be served by the employee's attendance. Administrative excusal for this
purpose will cover only such portions of a training session asmeet the
foregoing criteria andwill not normally exceed eight (8) hours for any
individualwithinal2-monthperiod. TheUnionshall submit requests for
official time tothe LaborRelationsOfficerat leastapayperiodpriorto

13



proposed release for said trainmg. Such requests must include information
concerning the content and schedule of such training. Such requests must
al.so includename, title, andorganizationof employees whose attendance
is desired.

SectionD. Except ashereinafter provided, employees shall not be required to
furnish amedical certificate tosubstantiate requests for sick leaveunless
such leaveexceeds three (3) consecutive workdays induration. If the
employee was not attended by a physician, the employee's certification showing
satisfactory evidence of incapacity may be acceped. Acceptable evidence of
incapacity isdetermined by the leave-approving official. It is agreed and
understood that asupervisor has the right to require that anemployee furnish
amedical certificate for each absence which he/she claims was due to
incapacitationfordutyonthe following basis:

a. There is reason to believe that the employee bas abused the sick
leave privileges;

b. and the supervisor has counseled the employee in respect to the use of
his/her sick leave, and the employee has been given written notice of
suspected sick leave abuse. Itis further agreed that the supervisor will
review the sick leave record of each employee required to furnish amedical
certificate for each absence, which the employee claims was due to
incapacitation for duty, at least annually  Where such review reveals no
specific evidence that the employee has abused the sick leave privileges
during the reviewperiod, theemployeewill benotified that amedical
certificatewillnolongerberequired foreachabsence whichisclaimed
as due toillness for periodsof three (3) workdays or, less.

SectionE. Employeesmust request permission tobeabsent fromduty. All
requests for leave, ether sick leave, annual leave, or leave without pay

(LWOP) , must bepresented tothe leave-approving official. Employeeswillbe
informed of the appropriate leave-approving officials in their organization.

ARTICLE 18
HOLIDAYS

Holidayobservanceandholidaypaywillbeadministered inaccordance
with AFR40-7.

12



ARTICLE 19
WAGE SURVEYS

The Unionwill be given full opportunity toparticipate inall wage
surveys pertaining toNAFemployees' conductedunder the Federal NAPWage
System to the extent prescribed by governing laws, regulations, and Air Force
Policy.

ARTICLE 20
HEALTH AND SAFETY

SectionA. TheEmployerwill, consistent with theprovisions contained in
Section 19 of the Occupational SafetyHealth Act, E.O. 12196, and Air Force
directives, furnishtoandmaintainfortheemployees, placesand
conditions of employment that are free of hazards that cause, or are likely
to cause, anaccident, injuryor illness totheemployee. The Employer and the
Union agree to cooperate in acontinuing effort to eliminate accident- producing
conditions and health hazards.

Section B. The Unionagrees to vigorously support the Air Force Safety Program
through encouragement toall employees toconscientiously abide by the
established safety rules, regulations, and directives.

SectionC. TheUnionagreestoreport totheemployee's supervisor any known
hazardous conditions or procedures for the purpose of making such conditions
or procedures safe.

SectionD. The Employer agrees topost to theBulletin Boards the current
procedures for obtaining emergency medical treatment.

ARTICLEZ21

TRAINING AND DEVELOPMENT OF FIIPLOYEES

Section A. The Employer will make a sincere effort toutilize currently
assigned employees of the NAF activity when training is determined to be
necessary for new jobs or skills. If the trainingwill lead to known
promotional opportunities, selection for such training shall be in accordance
with AFR 40-7.
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SectionB. The Unionwill encourage its members to participate in self-
development activities in order to better qualify themselves in
their work or professional or contribute totheir general overall
growth and enlightenment as individuals.

ARTICLE 22
REDUCTION-IN-FORCE AND REEMPLOYMENT

SectionA. 1be Employer agrees tomake every effort tonotify the Union of
impending reductions-in-force which may have an impact on NAF reqular
category employees. lbe Employer further agrees tomake everyeffort to
notify the Unionof the number of NAF Bargaining Unit employees affected,
and by name, prior to delivery of reduction-in-force notices.

SectionB. 1be Employee further agrees that retention registers and personnel
actions associated with reduction-in-force affecting NAF employees will be
prepared and processed incompliance with the provisionsof AFR40-7, and
available toUnion representatives for review consistent with the Privacy Act.

SectianC. Intheeventofareduction-in-force, existingvacancieswillbe
filled to the maximum extent feasible to place employees in the affected NAFI
whootherwisewouldbeaffectedbytheaction. All reductions-in-forcewill
be carried out in strict compliance with applicable laws and regulations.
Maximum effort will bemade to find employment for employees facing separation
by reduction-in-force.

Section D. When an employee receives a reduction-in-force notice or a notice
of assignment toadifferent positionasaresult of reduction-in-force,
he/she may review all records which have an actual or potential relationship
totheactioninhis/her owncase. Thiswould include:

1. The retention registersonwhichhe/sheispersonally listed.

2. The registers listing employees whomaybe entitledtodisplace him/her.

3. The registers listingemployees who he/she feels he/she may be entitled to
displace.

ARTICLE 23
PERFORMANCE APPRAISALS/EVALUATIONS

SectionA, Thework performance of regular category employees will be
evaluated fairly and objectively on a scheduled and continuous basis,
Performance ratingswill beassigned onanemployee's service computation date
forannual leave, andwill covera full 12-monthperiod. The supervisor will
assigna rating; and the assigned rating will be entered on the employee's AF
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Form 971, Supervisor's Record of Employee Ifthe employeehas been under the
jurisdictionof the rating supervisor for less than60days, asof the rating
due-date, theratingispostponeduntil completionof the60days.

Section B. Performance standards may include, but are not limited to,
elements such as quantity, quality, manner of performance, conduct, or other
positionfactorsthatareessential for full, satisfactoryperformanceina
specific position.

SectionC. Performance standards will be established orally, or in
writing, between the supervisorandemployee, uponentryonduty.
Standardswill represent a level that a competent employee can be
expected to achieve.

Section D. Temporary and Intermittent employees are evaluated on a continuous
basis. Theemployee is informed of those areas where performance standards are
not being met. These category employees may be recognized for superior
perfomance by means of letters of appreciation and commendation.

SectionE. Anemployeedissatisfied withhisorherassigned ratingmay
grieve the assigned rating through thenegotiated grievance procedure.

SectionF. The supervisor will counsel an employee whose performance is
marginal or substandard, on how to improve his/her performance. If the
employee’ s performance fails to improve toanacceptable level, theemployee
may be reassigned, changed toa lower grade, or removed for unacceptable
performance. Before separation for unsatisfactory performance, a regular
categoryemployee who has completed the probationary periodwill begiven
specific warning in writing of his or her deficiencies, and given at least 30
calendar days to improve.

ARTICLE 24
NEGOTIATED GRIEVANCE PROCEDURE
Section A. Purpose. The purpose of this article is to provide a mutually

acceptable
SectionB. Agrievance means any complaint -

a. byanyunit employee concerning anymatter relating to the employment
of the employee;

b. DbytheUnionconcerninganymatter relatingtotheemploymentof any
unit employee;

c. byanyemployee, the Union or Employer concerning -

(1) theeffectorinterpretationorclaimofbreachof this
agreement;
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(2) anyclaimedviolation, misinterpretation, ormisapplicationof
any law, rule, or regulation affecting conditions of employment.

d. except that a grievance shall not include a complaint concerning -

(1) anyclaimed violation of 5, U.S.C., Chapter 73, Subchapter III,
relating to prohibited political activities;

(2) retirement, life insurance, orhealth insurance;
(3) asuspension or removal under 5, U.S.C.7532;
(4) anyexamination, certification, or appointment; or

(5) the classification of any position which does not result in the
reduction In grade or pay of an employee;

(6) separation of aprobationary, intermittent other part time
(IOPT), intermittent on-call (IOC), or temporary employee;

(" nonelection for promotion, change in employment category, or
position change fromd group of properly qualified and cértified candidates;

(8) anaction terminatinga temporary promotion;

(9) non-adoption of a suggestion or disapproval of any type
performance award or honorary award;

(10) notice of proposed action.

e. Adverse actions and discrimination complaints which also fall within
the coverage of the negotiated grievance procedure may, at the discretion of
the aggrieved employee, be raised either under the appellate procedures
outlined in Chapter 11 of AFR.40-7, or under the negotiated grievance
procedure, but not both. For thepurposesofthissection, anemployee shall
be deemed to have exercised his/her option under this article when the
employee filesa timelynotice of appeal under the appellate procedure, or
filesa timelygrievance inwriting under the negotiated grievance procedure.

Adverse actions are listed in Chapter 10 of AFR 40-7, and include
suspension without pay for more than 14 calendar days; involuntary termination
or removal for cause; involuntary change to a lower grade position with a
lower representative rate of pay, when taken for disciplinary reasons
furloughs that place an employee in a leave-without-pay (LWOP) status for more
than 14 calendar days, because of a lack of work or funds, or emergency
situations when not processed under reduction-in-force (RIF) procedures;
involuntary change to a lower-graded position, with a lower representative
rate of pay, that isbased ona reclassificationof aposition, due to
correction of classificationerror, application of newclassification
standards, or final decisions ona tentatively classified position.
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f. Only regular category employees who have completed the probationary
periodareentitled totheadverseactionproceduresoutlined inChapter10of
AFR 40-7.

SectionC . Application. Agrievancemaybeundertakenbyanemployeeora
group of employees, by the Union, or by managemen.t

M The employer and the Union agree that every effort will be made by
management and the aggrieved party/parties tosettle grievances at the lowest
possible level. Inasmuchasdissatisfactionanddisagreementsarise
occasionally among people inany work situation, the filingofagrievance
shall not be construed as reflecting unfavorably on an employee's good
standing, performance, loyalty, ordesirability tothe organization.
Employees or their representativeareassured freedom fromrestraint,
interference coercion, discrimination, or reprisal in the presentation of
grievances under thisnegotiated procedure.

SectionE. TimelLimits. Agrievance maybe presented at any time on a
continuing practiceorcondition Agrievance onaparticular act or
occurrence must be presentedwithin 15calendar daysof thedateof theactor
occurrence, or thedate that theaggrieved party became awareofit. Time
limitsinthisarticlemaybe extendedbymutual consent of theparties. The
parties agree to respond to a grievance within the time frame allowed.
However, if a party is unable todo so, the grievant will be notified of the
reason for any delay and an extension of time will be requested Failure by
thegrievant tomeet time limits, or to request and receive anextension of
time, shall automatically cancel the grievance. Failure of the responding
official tomeet time limits, or to request and receive anextensionof time,
shallentitlethegrievant toprocess thegrievance tothenextstep.

SectionF. Official Time. Employees and their UnionRepresentativewill be
allowed a reasonable amount of official time, as determined by the Employer,
toprepare for and present a single grievance, including attendance at
meetingswithEmployerofficials. The timeallowed theemployee and/or
representative isdetermined on the basisof the facts andcircumstances in
each case. All employees, whether grievants, appellants, representatives,
witnesses, or observers, must make advance arrangements with their supervisors
for theuseofofficial time.

SectionG. GroupGrievances. Employeesmayjoininandsubmitagrievance as
agroup, 1f all employees are employed by the same Nonappropriated Fund
Instrumentality (NAFI), and the issues and remedy sought are identical for
each. A group grievance is processed as a single one, in the name of one
employee designated by the others. All employees involved, however, must be
identified, andmust sign thewrittengrievance. Ifnoone individual is
designated to represent the group, all communicationswill be addressed to the
employee whose name appears first on thegrievance. Anemployee may withdraw,
inwriting, froma group grievance at any time before adecision is rendered.
However, he or she may not then submit the same (or substantially the same)
grievance under these procedures. Adecision rendered onagroup grievance
applies to each employee concerned, and each is provided a copy of the
decision.
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Section H. Anemployee or his/her representativemay terminate the grievance
at any time prior to invoking arbitration, by giving written notice to the NAF
Personnel Management Section. 'The Employer may terminate a grievance for
failure of thegrievant tocomplywithtime limits, or failure to provide
requested information relating to thegrievance. Anemployee grievance will
alsobe terminated after theemployee dies, or separates for reasons not
connected with thegrievance. If noquestionof payorother relief that
couldbegrantedisinvolved, grievances thus terminatedwill not be reopened,
except at thediscretionof theEmployer.

SectionI. Agrievance filewillbemaintainedby the NAFpersonnel office
for each case that goes beyond step 1. The filewill contain: (1) the
writtencomplaint, specificastothenatureanddetailsof thegrievance;
indicate the name of the Union Representative and state the corrective action
desired; (2) the summary or transcript of discussions or proceedings at each
step; (3) findings, or findings and recommendations at each step; (4)
documentaryevidence consideredinresolving thegrievance; and (5) the
writtendecision rendered ateachstep. !becompleted case fileshallbe
forwarded to the Civilian Personnel Office for filing at the completion of
Step 2, or if prior decisions are not appealed within the estaldishedtime
limits.

Grievances initiated by anemployee or a group of employees will be
processed in accordance with the following steps:

Step l. Informal Grievance. Theemployee or his/her representativewill
inform the supervisor that he/she is orally presenting a grievance under the
informal procedure of thisarticle. 'The first level supervisor will discuss
the matter with the grievant and the Union Representative, or anyone else
considered by the supervisor to have information applicable to the resolution.
'be supervisorwill advise theaggrievedemployeeandhis/her representative,
if applicable, of his/her decision orally within ten (10) calendar days from
the date of themeeting.

Step2. Iftheemployeeorhis/herrepresentativeisnotsatisfiedwith
the Step 1 decision and wants topursue thematter further, the grievance
shall be presented inwriting to the Division Chief within five (5) calendar
days of receiving the Step 1 decision. As aminimum, the written grievance
will contain: (1) the grievant’s name, duty assignment, work and home
telephone numbers, ifany; (2) detailedinformationon the reason for the
grievance; (3) the corrective action desired, which must be persomal to the
employee; (4) the name, address, and telephone number of the Union
Representative or other representative who will represent the employee; (5) an
explanation of the efforts made to resolve the grievance informally, including
the name of the official to whom it was presented; his/her decision; and
copies of any documents related to the grievance or to the efforts at informl
resolution.

If agrievance is accepted for processing, the Division Chief will meet
with the employee andhis/her representative todiscuss thegrievancewithin
ten (10) calendar days of receiving the grievance. A written decision will be
rendered within five (5) calendardays of themeeting.
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Step 3. If theemployeeorhis/her representativeisstilldissatisfied
afterreceiving the Step2decision, eithermaymake-written request for
further review by the Commander of 3380 Air Base Group within five (5)
calendar days of receiving the Step 2 decision. The request for reviewmust
be submitted to the Commander, 3380 ABG, Attention:3380ABG/DPCN. Within
ten (10) calendardaysof receiptofarequest for review, the Commander, or
his/herdesignated representativewill reviewthegrievance fileandany
evidence not previously considered, inaneffort toresolve thegrievance.
The Commander will then render awrittendecisionwithin ten (10) calendar
daysafterhis/herreview. Thisdecisionwillbefinal, unless theUnion
invokes arbitration, as described uncr Article 25.

SectionJ. QuestionsofGrievability/Arbitrability. Intheeventeither
party should declare a grievance non-grievable or non-arbitral, the original
grievance shall beconsidered amended toinclude thisissue. TheEmployer
agrees to raise any question of the grievability or arbitrability ofa
grievance prior to the time limit for the written answer in Step 2 of this
procedure. If arbitrationis invoked, all disputesof grievabilityor
arbitrability shall be referred to the arbitrator as a threshold issue in the
related grievance.

ARTICLE 25
ARBITRATION PROCEDURE

SectionA. Ii the Employer and the Union fail to settle any grievance
processed under the negotiated grievance procedure, such grievance, upon
written request by either the Employer or the Union shall, within 21 calendar
days after the issuance of the final decision, be submitted to arbitration.

SectionB. Within five (5) working days from the date of the request for
arbitration, thepartiesshall jointly request the Federal Mediation and
Conciliation Service toprovidea list of seven impartial persons qualified to
actasarbitrators. The partiesshall meet within five (5) working days after
receipt of suchalist toselectanarbitrator. If theycannot agree upon one
of the listed arbitrators, the Employer and Unionwill each strike one
arbitrator's name fromthelistandwill repeat.this procedure until one
person remains who shall be theduly selected arbitrator.

Section C. The Federal Mediation and Conciliation Service will be empowered
tomakeadirect designationofanarbitrator intheevent: (a)eitherparty
refuses toparticipate in the selection of anarbitrator, or (b) upon inaction
or undue delay on the part of either party. Inactionor unduedelaywill be
consideredas the failure of either party toagreeonanarbitratorwithin
five (5) workingdaysof the receipt of thearbitrator listasindicatedin
Section B, above.

Section D. If, upon the initial request to the FMCS for a list of

arbitrators, the parties fail to agree on the issue for arbitration, each
party shall submit a separate submission of the issue to the FMCS.
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Section E. The arbitrator's fee and the expense of arbitration, if any, shall
be shared equallyby the Employer and the Union. lbearbitrator's travel
expenses and per diemexpenses will also be shared equally by the Employer and
the Union. lbe arbitration hearing shall be held, if possible, on the
Employer'spremisesduringnormal workinghours. All participants selectedas
witnesses, whoareemployeesof the Employer andwhoareotherwise inaduty
status, shallbeexcused fromduty toprovide testimonyinthearbitration
hearing.

SectionF. Thearbitrator will 'be requested to render his decision as quickly
aspossible, but inanyeventnot later than30daysafter the conclusion of
the hearingunless the parties mutually agree toextend the time limit.

SectionG. Thearbitrator's award will be binding on the parties.

SectiaonH. Anydispute over theapplicationor interpretationof an
arbitrator'saward, including remandedawards, willbe returned to the
arbitrator for settlement.

SectionI. lhecost of ashorthand reporter or transcript, where such is
mutually agreed upon by the parties or where requested by the arbitrator,
shall be shared equally by the parties. Absent mutual agreement, either party
may unilaterally request that a transcript be prepared but must bear all costs
incurredinitspreparation. However, any party subsequently requesting a
copyofatranscriptmustpay50%ofallcosts incurredinthepreparationof
such transcript.

SectionJ. In the absence of anarbitrator's negative decisions upon the
arbitrability of a grievance, the arbitrator will hear arguments regarding
both the arbitrability and themerits of the case at the same hearing.
However, the parties may mutually agree otherwise in instances suchas a
highly complex case which would involve several days of hearings.

Section K. Any party to this agreement who refuses to present a question of
arbitrability to the arbitrator, or otherwise proceed to arbitrate a
grievance or who does not proceed without undue delay to implement the
arbitrator'saward, will pay the total cost of arbitration. Upon a finding by
appropriate authority that the refusing partydid not have aduty to arbitrate
the issue or implement the arbitrator's award the grieving partywill payits
half of the arbitration costs.

ARTICLE 26
INCENTIVE AWARDS AND SUGGESTION PROGRAM
Sectian A. lbe Employer and the Unionwill encourage eligible employees to
present suggestions to promote efficiency, economy. and other improvements in

NAFT operations which could result in incentive awards, Suggestions must
pertain to reducing operating costs in the employees parent NAFI which mayor
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may not also apply toother AFNAFI's. Suggestionswill beprocessedina
timely manner.

Section B. Explanation for rejection of all suggestions will be made by the
applicable management official. The employee will be afforded the opportunity
to review his/her suggestions on file ifhe/she so desires and may be
accompanied by a Union representative

Section C. Deserving regular category employees will be recognized by using
Sustained Superior PerfoIlllance Awards, Lettersof ColDlllendation, Special
Awards, and other forms of recognition provided by applicable regulati9ns.

ARTICLE 27
PAYROLL WITHHOLDING OF UNION DUES

SectionA. Any employee of Keesler Air Force Base who is amember of the Unit
composedofalleligiblenonappropriatedfundemployeesof KeeslerAirForce
Base excluding professionals, management officials, engaged in Federal
personnel work in other than a purely clerical capacity, and supervisors
and guards asdefined inTitle VII, CSRA 1978, and Army and Air Force
Exchange employees; and who is amember ingood standing .of Local 2670, AFGE,
may authorize anallotment of pay for the payment of his/her dues for such
membership provided:

1. The employee has voluntarily completed a request for such allotment of
his/her pay.

2. The employee regularly receives anormal amount of pay on the regularly
scheduled paydays of the base and suchpay issufficient tocover the full
amount of the allotment after other legal deductions have been made.

J. Theemployeehasnotmore thanonecurrent allotment for the payment of
dues to an employee organization.

Section B. TheUnionagreestoacquireanddistribute toitsmembers the
prescribedallotment form (Standard Form1187), tocertifyastotheamountof
its dues, toassure that theEmployer is furnished a properly executed and
signed statement of consent by each employee requesting withholding of dues as
may be required by the Privacy Act of 1974 and the Freedm of Information Act,
and to inform and educate its members on the program for allotments for
payment of dues and the uses and availability of the required form. An
allotmentmay be submitted byaneligiblemember of theunit, through the Union
totheNAFFinancial Management Branch, MWRDivision, KeeslerAir Force

Base, Mississippi, at any time. The allotment will be effective at the
beginning of the first complete bi-weekly pay period after receipt of a
properly completed andsigned SF1187in theNAFFinancial Management Branch
Office. Anallotment shall be terminated:
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1. When theemployee leavestheunitasaresultof any type of separation,
transfer, or other personnel action (except temporary promotionor detail) .

2. Upon loss of exclusive recognition by the Union.

3. Upon receipt of notice from the Union that the employ e isno longera
member in good standing.

4., When this agreement is suspended or terminated by appropriate
authority outside the Department of Defense

Section C. Effectivedateof termination of dueswithholding allotment, which
is not at the request of the employee, s hall be the beginning of the first pay
period following the date of the action which requires the termination of the
allotment. The Union agrees to promptly notify the NAF Financial Management
Branch when a member who has authorized dues withholding is suspended or
expelled from the organization, such notice to be given within five (5)
workdays.

SectionD. The Employer agrees that the NAF Financial Management Branch
Officeshall promptlynotifytheUnionwhenarevocationofanallotmentis
received froman employee.

SectionE. The Employer agrees tomaintaina supplyof the formprovided for
use 1in revoking an allotment, Voluntary Authorization for Allotment of
Compensation for payment of Employee Organization Dues (SF1188), in the NAF
Financial Management BranchOffice, suchformtobeavailable toemployees
upon request.

Section F. Anemployee may revoke dues withholding allotment by properly
completing SF 1188, or by submission of awritten request asking for such
revocation. This must be received in the NAF Financial Management Branch
Officeona timelybasis. Theeffective date of termination of dues
withholding allotment requested by the employee will be as follows:

1. Members who elected to paydues by payroll deduction on/or prior to
September 1978, may terminate dues allotments effective the first pay period
beginning after 4 September 1979, and each September thereafter.

2. Memberswhoelected topayduesbypayroll deductionafter 1l September
1978, may terminateduesallotment effective the firstpayperiodafter the
anniversary date of the allotment and each anniversary date thereafter.

SectionG. TheNAFFinancial Management BranchOffice, acting for the
Employer, shall furnish to the Treasurer of the Union, at the end of each
payrollcycle, the remittance for dues The remittance will be

accomplished byastatement induplicategivingthe following
information:

1. Identification of office or installation.

2. Identificationof Local.

23



3. Names of members for whom deductions were made, and amount of each
deduction.

4. Names of members for whom deductions previously authorized were not made,
with coding toshowreason for non-deduction.

5. Total amount withheld on the payroll.
6. Net amount remitted.

7. Copy of any written revocation received by the Employer which is effective
with the payperiod in question.

Section H. The Union agrees to forward to the NAF Financial Management Branch
Office, within five (5) working days after receipt, any written revocation of
allotment \whichis received by the Union.

Section I. The Union agrees that the amount to be withheld shall be the
amount of the regular monthly dues, exclusive of initiation fees, assessments,
backdues, fines, andsimilar chargesand fees. Allotment deductionswillbe
made by the NAF Financial Management BranchOffice eachpayperiodin the
bi- weekly amount shownontheSF 1187. Iftheamountofregularduesis
changed by the Union, the NAF Financial Management Branch Office will be
furnished writtennotification signed by the President of AFGE, Local 2670,
that the membership has approved such change and the amount of new
deduction tobe withheld. The effective date of such change shall be the
beginning of the first complete bi-weeklypay period after receipt of the
change notice, unless a later date is specified by the Union. Only one such
change may bemade in any 12-month period.

ARTICLE 28
SAVINGS BOND PROGRAM

The Employer and Union agree to support the payroll savings plan for the
purchase of United States savings bonds.

ARTICLE 29
CHARITY DRIVES
SectionA, nleEmployer and theUnionagree toencouragecivilianemployee
to contribute toworthwhile organizations as part of their personal

responsibilities as citizens in the communities in which they work and
live.
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SectionB. The Union agrees to cooperate with the Employer inapproved fund
raising programs.

ARTICLE 30
SUPPLEMENTAL AGREEMENTS

Section A Thisagreement, except foritsduration period as specified in
Article3l, issubject toopeningonlyas follows:

1. Mutual Consent Reopenings: The agreement may be opened for
supplementationby the mutual consent of both parties at any time. If the
parties agree that reopening is warranted, they shall proceed to negotiate on
such supplement. No proposals shall be considered except those bearing
directly on the subject matter agreed to by the parties for reopening.

2. Mandatorv Reopenings: Supplements may be required because of changes in
applicable laws, or regulations of appropriate authority after the effective
date of thisagreement. Insuchevent, thepartieswill meet for the purpose
of negotiating such language that will meet the requirements of such laws, and
reqgulations of appropriate authority.

Section B. It is understood by both parties that any supplements to this
agreement require the same approval as the basic agreement and these
supplements will terminate at the same time as the basic agreemente

Section C. Memorandum of Understanding on Ground Rules for Negotiations will
benegotiated prior to thenegotiationof supplements to this agreement as
prescribedinthisarticle.

ARTICLE 31
TERM OF AGREEMENT

Thisagreement will remainineffect foraperiodof three (3) years from
date of approval by Headquarters, Air Training Command. For the purpose of
thisagreement, thedurationshallbecomputed toinclude thedateof
Approval. Request for negotiation notices must be given during the one-
hundred five (105) to sixty (60) day period prior to the expirationdate of
the agreement. Itisunderstood that theagreementWill terminate atanytime
it is determined that the Union is no longer entitled to exclusive recognition
under Title VII, CSRA, 1978.
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ARTICLE 32
DISTRIBU'IION OF AGREEMENT
The Employer will furnish the Union with 250 copies of the agreement

for distribution toUnitemployees. TheUnionmaypurchase anadditional
250 copies at coat.
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SIGNATURE PAGE
EXECUTION OF AGREEMENT
Signed this 23rd day of May 1984 at Keesler Air Force
Base , Mississippi.

COMMANDER, 3380 AIRBASE GROUP FOR THE UNION

"APPROVED THIS 24th DAY OF JULY 1984. NO EXCEPTIONS TO THE REGULATION ARE
INTENDED OR APPROVED. "
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